FUNDRAISER

JOB/PERSON SPEC

A.  RESPONSIBILITIES
1. Delivery of an ongoing sustainable fundraising programme
2. Fundraising accountability

3. Achieve, or exceed, agreed income targets

4. Raise the profile of Lifespan

5. Increase the supporter base

6. Manage a small team of volunteer fundraisers

B.  SKILLS AND COMPETENACIES
1. Effective communication and organisational skills

2. Enthusiasm and self motivation
3. Flexible multi-tasker, capable of delegation and autonomous working
4. Understanding the importance and strengths of a cohesive team
5. Good presentation skills

6. Ability to travel independently across the region

7. Lateral thinker, able to meet changing demands and tight deadlines

8. A ‘hands-on’ approach coupled with strong prioritisation skills

C.  KNOWLEDGE AND QUALIFICATIONS
1. An understanding of budget management

2. IT skills

3. A background in fundraising, sales or marketing
4. An ability to influence, persuade and negotiate at the highest level
5. An understanding of the mix of fundraising disciplines, with good customer care and project management
